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Abstract

An abstract is a brief summary of your proposal, which will be submitted as part of the online proposal form, allowing reviewers to quickly understand the main points and purpose of your work. Please limit the abstract to 200 words. 

Session Learning/Participant Objectives

Include 2-3 learning/participation objectives.

Panelists

Please include a list of panelists (3-5) with each individual’s affiliation noted. Please clearly indicate the panel chair(s) or moderator(s).

Introduction

The introduction should define the problem or topic to be addressed by the panel. The introduction should also stimulate interest in topic and identify why the panel is uniquely situated to speak about the topic.  

Background

This section should highlight the connection to existing literature/discussion (theory, practice, assessment, etc.) in the field of leadership, education or other related pedagogy/research. It may also provide information about the practical backdrop of the topic.

[bookmark: _heading=h.gjdgxs]Description

This section is the place to highlight clear details about how the panel will be facilitated. This section should include an overview of the session plan with a focus on time allocation for the 90-minute session. Possible panelist question prompts should be included.  

Foreseeable Implications

The facilitator(s) should reflect on the implications or impact the problem or topic will have on the leadership education community, as well as offer additional insights or implications relevant to other researchers or practitioners. This section should show a clear connection between the topic or problem and leadership education.
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