Workshop Title: Centered, Boldface, and Title Case

Abstract

An abstract is a brief summary of your proposal, which will be submitted as part of the online proposal form, allowing reviewers to quickly understand the main points and purpose of your work. Please limit the abstract to 200 words. 

Session Learning/Participant Objectives

Include 2-3 learning/participation objectives.

Introduction

The introduction should define the problem or topic to be addressed by the workshop. The introduction should also stimulate interest in topic and identify why the workshop facilitator(s) are uniquely situated to facilitate a directed workshop about the topic.  

Background

This section should briefly highlight the connection to leadership and/or pedagogical literature/theory or background of the method and its relevance to research in leadership education. 

Please note that a review of related scholarship is meant to identify connections to established theory and/or practice which will ground and contextualize the proposal. Authors are not necessarily expected to have conducted original research or complete an exhaustive literature review. It is assumed that reviews of scholarship will be concise and will help readers/participants note how this work is informed by and connected to the larger field of practice.

Description

For workshops focusing on pedagogy or teaching practices, this section is the place to highlight clear details of the activity.  This may include specific steps of the practice, a plan for the presentation, and/or an outline of discussion questions. 

For research methods focused workshops, this section may include specific steps to using the method, activities involving interacting with data and associated analysis outputs (statistical outputs, thematic coding schemes, etc.), and an outline of discussion questions.  

Foreseeable Implications

This section should outline what the facilitator(s) anticipates are the personal and/or professional applications of the concepts/practice/method.  Facilitator(s) should describe the outlets for utilizing the concepts/practice/method. 

Appendices

Include handouts and supplemental materials here (up to four pages of handouts/reference material to be reviewed with the proposal).
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