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Abstract

An abstract is a brief summary of your proposal, which will be submitted as part of the online proposal form, allowing reviewers to quickly understand the main points and purpose of your work. Please limit the abstract to 200 words. 

Session Learning/Participant Objectives

Include 2-3 learning/participation objectives.

Introduction

The introduction should define the project, program, practice, or tool that has been implemented. The introduction should also include a clear issue statement and stimulate interest in the subject and remainder of the manuscript.

Background

This section should highlight the connection of the innovative practice to leadership education, pedagogical literature, theory, or a conceptual framework supported by research and/or practical experience.

Please note that a review of related scholarship is meant to identify connections to established theory and/or practice which will ground and contextualize the proposal. Authors are not necessarily expected to have conducted original research or complete an exhaustive literature review. It is assumed that reviews of scholarship will be concise and will help readers/participants note how this work is informed by and connected to the larger field of practice.

Description of the Practice

This section is the place to highlight clear details about the practice.  

Discussion of Outcomes/Results

While practice sessions may be somewhat speculative in nature, the author(s) should provide sufficient evidence of (expected) outcomes and results.  This could include either assessment or evaluation data. 

Reflections of the Practitioner

This section provides the author(s) space to critically reflect on the outcomes/results and their own role in the practice, as well as offer additional insights or implications relevant to other practitioners. 
Recommendations

What are the opportunities to extend the discussion and or explore future application?  The lessons learned should also connect results back to the practice topic and review of scholarship or a conceptual framework.  
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